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SEAL ROCK WATER DISTRICT 
Board of Commissioners 

Regular Monthly Board Meeting Agenda 
Thursday, November 12, 2026, 4:00 p.m. 

Public Meeting In Person and Zoom Video Conference 
 

SRWD will conduct this meeting in person and using Zoom video conferencing due to the restricted capacity for in-person 
gatherings and our commitment to prioritize the safety of the public and our employees. We strongly encourage the public 
to participate in this meeting electronically. To access further information, including registration details, please visit the 
SRWD website at www.srwd.org on the day of the meeting. We invite members of the public to submit written comments 
regarding agenda items by emailing tkarlsen@srwd.org no later than 2:00 p.m. on the day of the meeting. Submitted 
comments will be shared with the SRWD Board of Commissioners and will become part of the permanent record.   

1. Call Regular Meeting to Order: 
 

2. Announcements/Visitor Public Comments: 
The public comment period provides the public with an opportunity to address the Commissioners regarding items 
on the agenda. Please limit comments to (3) minutes. 
 

3. Consent Calendar: 
Managers’ reports included under the consent calendar are an executive summary provided to Commissioners as an 
update of system conditions, projects, and programs. Management welcomes your feedback and requests more 
detailed information regarding any item before or during the meeting:  

• Invoice List      October 2026 to November 2026 
• Board Meeting & Public Hearing Minutes  October 8, 2026 
• Financial Report / Approve Invoices   October 2026 to November 2026 
• General Manager’s Monthly Report   October 2026 to November 2026 

 
4. Discussion and Information Items: 

• Consider Water Treatment Plant Operations. 
Presented by: Adam Denlinger, General Manager       

 
5. Decision Items:   

• Consider Potential Bond Counsel engagement involving annexation of island properties in the City Service Area 
(CSA). 
Presented by: Adam Denlinger, General Manager  
                   Jeff Hollen, Attorney at Law, Ouderkirk & Hollen 
 

• Consider Board Member Monthly Stipend, Compensation and Tax Reporting.  
Presented by: Adam Denlinger, General Manager 
 

• Consider the annual SRWD Employee Appreciation luncheon.  
Presented by: Adam Denlinger, General Manager 
  

6. Reports, Comments, and Correspondence:  
• Employee Appreciation Luncheon, John Garcia Memorial Dedication, scheduled for December 10th @ 12:00 

noon, followed by the December regular monthly Board Meeting @ 2:00 p.m. 
• DEQ/OHA Drinking Water Source Protection Award for Seal Rock Water District.  
• Customer Billing Formal Dispute and response October 12, 2026.  
• DEQ Drinking Water Source Protection Award for Seal Rock Water District. 
• District office will be closed Wednesday, November 11th in Honor of the Veterans Day Holiday. 
• District office will be closed on Thursday, November 26th and Friday, November 27th in honor of the 

Thanksgiving Day Holiday. 
 

7. Executive Session: according to ORS 192.660(2), Concerning:  
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The SRWD Board may meet in Executive Session, pursuant to ORS 192.660(2)(h); To consult with legal counsel 
concerning the legal rights and duties of a public body with regard to current litigation or litigation likely to be filed. 
Representatives of the news media and designated staff shall be allowed to attend the executive session. All other 
members of the audience are asked to leave the room. Representatives of the news media are specifically directed 
not to report on any of the deliberations. No final decisions shall be made in the Executive Session. 

8. Adjournment: Next Meeting: December 10, 2026, at 2:00 p.m.  Regular Board Meeting or established date. 



















Month End: October 2026

Total customers 2694
New connections 0
Reinstalls 0
Abandonments/Forfeitures/Meter Removed 0
Financial Report Checking/MM LGIP/PFMMA Fund Balances
General $614,362.66 $20,859.72 $635,222.38
Bond $576,238.90 $0.00 $576,238.90
Capital Projects    $38,374.41 $19,849.17 $58,223.58
Revenue Bond $0.00 $140,814.38 $140,814.38
Rural Development Reserve $0.00 $144,480.29 $144,480.29
Dist. Office/Shop Reserve $0.00 $0.00 $0.00
Depreciation/SLARA  Reserve $0.00 $429,829.38 $429,829.38
SDC (formerly SIP) $0.00 $433,990.74 $433,990.74
Water Source Improvement Rsrv $0.00 $379,883.97 $379,883.97

     TOTALS $1,228,975.97 $1,569,707.65 $2,798,683.62
General Fund Review Current FYTD Budgeted Amount
Revenue  $248,657.73 1,078,244.73 $3,948,310.00
Expenses                                $503,976.25 1,240,337.33 $3,948,310.00
Net Gain or (Loss) from Operations -$255,318.52 -$162,092.60
Water Sales Revenue Comparison Month FYTD
Water Sales Current Year $238,836.31 $1,034,853.33
Actual+In Lieu of Water Sales Less H2O CR $243,836.31 $1,054,853.33
Water Sales Prior Year $216,717.71 $978,675.44
Actual+In Lieu of Water Sales Less H2O CR $221,717.71 $998,581.63       
Over or (Under) $22,118.60 $56,177.89
Gallonage Comparison Current Prior Year Cost Comparison Current Prior Year
Gallons Purchased/Intertie/WTP Treated 7,979,000 9,316,356 Newport Charges $0.00 $0.00
Gallons Sold (includes accountable loss & intertie) 7,351,403 6,905,384 SRWD Sales $238,836.31 $216,717.71
Variance % 7.87% 25.88%

Gallons Produced/Treated at WTP 7,979,000
Gallons from Toledo Master Meter 0
SRWD Intertie Usage (Purchased) 0

Total Water Received/Produced 7,979,000
City of Newport Intertie Usage (Sold) 0
Total Gallons Accounted 7,163,784

Total Gallons Unaccounted 815,216
Water Loss Percentage 10.22%
Approval To Pay Bills Payroll 10/2/2026 $36,435.75 Payroll 10/16/2026 $35,680.51 Payroll 10/29/26 Term & 10/30/26 $50,410.06

Month of: October (after meeting) November

GF $54,277.91 GF $86,984.02 up to 11/9/2026

CP Fund $0.00 CP Fund $0.00

SDC Fund $0.00 SDC Fund $0.00

Bond/Rev Bond Fund $0.00 Bond/Rev Bond Fund $147,944.82 US Bank 2012 & 2013 GO Bond/2020 Revenue Bond

SLARA/Depreciation $0.00 SLARA/Depreciation $0.00

MCWCC $0.00 MCWCC $0.00

Monthly  Accrual Statistics Beg. Balance Accrued Used/Paid Balance
9/30/2026 10/31/2026

Office Overtime Hours  (2-01) 0.00 2.00 2.00 0.00
Field Overtime Hours  (2-02) 0.00 42.00 42.00 0.00
Vacation Pay  (3-01) 2966.31 120.04 445.26 2641.09
Sick Pay (4-00) 214.50 80.00 74.25 220.25
Comp Time  (9-01 / 9-02) 147.99 30.46 41.50 136.95
Management Leave (10-00) 160.00 0.00 28.00 132.00
F:Office/GM/Board Meetings

Toledo Master Meter Readings read by SRWD field crew

Customer consumption, flushing, leaks, CL2 Analyzer, & fire hydrant use

 

Additional water SRWD used/purchased from Newport Intertie

9/11/2026-10/12/2026

TOTAL ADJUSTMENTS FYTD $0

Gallons sold to City of Newport for water used from the Newport Intertie

             SRWD Monthly Financial Report 

CommentsMonthly Statistics
Includes new connects Less Abandoned / Forfeited meter plus 3 SRWD meters (shop X 2 & office) plus 1 Hydrant meter

Comments

Note: Rate increase effective 6/1/2026

Comments

$1,402,064.24 SDC collections thru 10/31/2026

Leak Adjustments FYTD $0

Comments
Leak Adjustments & Billings Adjustments (YTD = July - June)

Contingency $200,000; Transfers $607,410; Total expenses budgeted $3,140,900.

Billing Adjustments FYTD $0
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General Manager’s Report: 
Board Meeting – November 12, 2026 
 
This report provides an executive-level update on district operations, source water management, staffing, 
and ongoing initiatives. Additional details and supporting documentation are available in the full agenda 
packet. 
 
 Water Treatment Plant Operations Update: 

Source water conditions at Beaver Creek continue to be impacted by elevated conductivity. The district’s 
emergency intertie with the City of Newport remains in operation to supplement the district’s water supply 
while these conditions persist. Operators will continue operating the intertie until source water conditions 
improve sufficiently to support a return to normal operations. 

During this reporting period, District staff also completed maintenance of the water treatment plant’s 
backwash basins. This work was completed while the emergency intertie remained in operation, allowing the 
district to address necessary facility maintenance while maintaining reliable water service for our customers. 

Staff will continue monitoring source water conditions and will evaluate when conditions are suitable to 
discontinue use of the emergency intertie and resume normal operations at the water treatment plant. 

 2026 Drinking Water Source Protection Award: 

Seal Rock Water District has been selected to receive the 2026 Drinking Water Source Protection Award, 
presented jointly by the Oregon Health Authority (OHA), Drinking Water Services, and the Oregon 
Department of Environmental Quality (DEQ). The district received formal notification of this recognition on 
October 30, 2026. 

This award recognizes the district’s commitment to protecting its drinking water source through proactive 
planning, effective source-water protection strategies, and activities that substantially reduce contamination 
risks to the public water supply. In its award notification, OHA and DEQ specifically acknowledged the 
district’s efforts as an inspiring example for water systems throughout Oregon. 

This recognition is particularly meaningful because it reflects the district’s continued investment in long-term 
drinking water protection and its commitment to safeguarding public health, environmental stewardship, and 
customer confidence. The district’s recent Drinking Water Protection Planning efforts, supported through 
Oregon's Clean Water State Revolving Fund (CWSRF) program, demonstrate the value of proactive planning 
and collaboration among local, state, and federal partners. 
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Beyond the recognition itself, this award reinforces the importance of protecting Beaver Creek and the 
District's long-term drinking water resources. It also provides positive statewide visibility for Seal Rock Water 
District and demonstrates that smaller community water systems can take a leadership role in advancing 
drinking water source protection. 

 

Staff would like to highlight that funding to support this work was made possible through a forgivable loan 
administered by DEQ Clean Water State Revolving Fund (CWSRF) program. The district is honored to receive 
this recognition and remains committed to continuing the work necessary to protect its drinking water supply 
for the customers and generations who depend upon it. 

Additional District Activities & Updates: 

Staff/Safety Meeting: Continued emphasis on safety culture and best operational practices. 
Water Conservation Coordination: Participated in discussions with the Lincoln County Water 
Conservation Committee. 
SDAO Board Meeting: Participated in the SDAO/SDIS Joint Meeting in Salem on November 5th  
Water Master Plan: Staff met with engineers to discuss progress on the development of the WMP. 
Oregon Water Utility Council: Chaired the OWUC committee meeting on October 22nd. 
SRWD Fall Newsletter: Staff met with consultant to collaborate on the Fall Newsletter. 
Beaver Creek Monitoring Period: District met with consultants from GSI Water Solutions to discuss 
streamflow monitoring on Beaver Creek.  
SDAO Regional Training Summit: Attended SDAO regional training hosted in Newport on October 
13th & 14th.  
DEQ Source Water Protection Workshop: District provided a presentation at the DEQ Source Water 
Protection Workshop on October 29th at the OCCC on our recently approved Source Water Protection 
Plan.  
Newport Island Annexation: Staff is working collaboratively with the City of Newport in response to 
the Island Annexation of several properties in the South Beach City Service Area (CSA).   
Jay Street Mainline Replacement: Field crews are in the process of replacing several hundred feet of 
2-inch mainline on Jay Street north and south of Cross Street.   
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SRWD continues to actively manage operational challenges, regulatory responsibilities, and infrastructure 
needs while maintaining our commitment to delivering safe, reliable water service to the community. Staff 
remain focused on continuous improvement and advancement of district goals. 
  



IF HEARING IMPAIRED, PLEASE DIAL 711 OR CALL TTY# 1-800-735-1232 
SRWD is an Equal Opportunity Service Provider. 

 

 
 
 

 

 
RECOMMENDED BOARD ACTION: 

Consider joint legal review of Island Annexation with the understanding that no final commitment to the joint 
representation will be made until District counsel has reviewed the proposal and the terms are acceptable to 
the District. 

Background 

As part of the ongoing discussions between the City of Newport and Seal Rock Water District regarding the 
proposed annexation of properties currently or historically served by the District, the City and District have 
identified questions concerning the agreements between the two entities related to General Obligation (GO) 
bond payments and the financial obligations associated with annexation. 

The City and District previously agreed that obtaining an independent legal review would be an appropriate 
way to address these questions and establish a clear understanding of the parties' respective obligations 
under the existing agreements and applicable Oregon law. 

Staff contacted Gülgün Uğur, Partner with Hawkins Delafield & Wood LLP, (District’s Bond Counsel) regarding 
the possibility of providing this legal review from a neutral position on behalf of both the City and the District. 

• Proposed Joint Legal Review 

Gülgün has confirmed that she is able to jointly represent the City and the District for the limited purpose of 
reviewing and analyzing the agreements and applicable law. Specifically, her proposed review would address: 

• What the existing agreements require regarding GO bond payments and related obligations;  
• What Oregon law would have required in the absence of the agreements;  
• Whether the terms contained in the agreements are permitted under applicable statutes;  
• The potential implications of the agreements and applicable law for the proposed annexation; and  
• Options available to the City and District for proceeding from this point.  

 
DATE ACTION REQUESTED: November 12, 2026 

Ordinance  Resolution  Motion  Information X  

Date Prepared: September 28, 2026 Dept.:  Administration   

SUBJECT:  City of Newport / Seal Rock Water District 
– GO Bond and Annexation Legal Review 

Contact Person for this Item: 
Adam Denlinger, General Manager 
adenlinger@srwd.org. 541-563-4447  
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Gülgün has identified three conditions that would need to be acknowledged by both entities before she could 
proceed with the joint representation: 

1. Both the City and District understand that the legal analysis could result in one or both entities being in 
a less favorable position than previously anticipated;  

2. Each entity consults with its own legal counsel before proceeding with the joint representation; and  
3. If a disagreement develops between the City and District during the representation, Gülgün would be 

required to withdraw from representing both entities.  

Gülgün has requested that each entity provide written confirmation that it understands and consents to these 
conditions before proceeding. 

• Legal Costs 

It is the District's expectation that, because the proposed legal review is being undertaken as a joint effort by 
the City of Newport and Seal Rock Water District to resolve questions affecting both entities, the associated 
legal costs should be shared equally between the City and the District. 

Staff will seek clarification regarding the proposed billing arrangement before the engagement is finalized, 
including confirmation that the City and District will each be responsible for 50 percent of the legal fees and 
reasonable associated costs. 

If the scope of work expands beyond the mutually agreed-upon review, staff recommends that any additional 
work or change in cost allocation be discussed and agreed upon by both entities before significant additional 
costs are incurred. 

• Staff Recommendation 

Staff recommends that the Board: 

1. Receive and discuss the proposed joint legal review by Hawkins Delafield & Wood LLP;  
2. Authorize staff to continue discussions with the City of Newport and Gülgün Uğur regarding the 

proposed joint representation, subject to review by District counsel;  
3. Confirm that the District's expectation is that the City and District will share equally in the legal costs 

associated with the mutually agreed-upon scope of the joint review; and  
4. Direct staff to return to the Board if District counsel identifies concerns with the proposed joint 

representation or if the scope, cost, or terms of the engagement materially change. 
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BOARD CONSIDERATIONS:  The Board has two options for consideration: 

Option 1 – Discontinue the Monthly Stipend 

The Board may elect to discontinue the existing $50 monthly stipend. This would eliminate the need to process the 
stipend through payroll and would reduce the District's annual compensation expense associated with Board stipends. 
Discontinuing the stipend would not affect the District's ability to reimburse Board members for actual and reasonable 
expenses incurred while performing official District business, as authorized under ORS 198.190. 

Option 2 – Continue the Monthly Stipend Under Payroll Reporting Requirements 

The Board may elect to continue the existing $50 monthly stipend and direct staff to process the payments through the 
District's payroll system, with applicable payroll deductions, employer contributions, and year-end Form W-2 reporting. 
The annual stipend would remain $600 per Board member, exclusive of any applicable employer payroll taxes. 

BACKGROUND: 

The District has historically provided each member of the Board of Directors a monthly stipend of $50 for their service to 
the District. This amounts to $600 annually per Board member. Oregon Revised Statute (ORS) 198.190 authorizes eligible 
special district governing body members to receive compensation of up to $50 for each day, or portion thereof, for 
services performed in their capacity as a Board member. The statute also allows reimbursement of actual and 
reasonable travel and other expenses incurred while performing official duties. 

The monthly stipend has been an established practice of the District. However, questions have recently arisen regarding 
the appropriate method of reporting this compensation and whether the payments should be processed through the 
District's payroll system, including applicable payroll deductions and year-end tax reporting. 

PAYROLL AND TAX REPORTING CONSIDERATIONS: 

Based on guidance provided by the Special Districts Association of Oregon (SDAO) and Internal Revenue Service (IRS) 
publications addressing compensation paid to public officials, Board member compensation generally should be treated 
as taxable compensation through payroll rather than as independent contractor income. 
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Under this approach: 

• Monthly stipend payments would be processed through the district’s payroll system. 
• Applicable federal and state income tax withholding and Social Security and Medicare deductions would be 

administered as required. 
• The district would be responsible for applicable employer payroll taxes. 
• Compensation would be reported annually on IRS Form W-2 rather than Form 1099-NEC. 

The IRS generally considers members of governing boards of governmental entities, including utility districts, to be 
public officials and employees for federal income tax withholding purposes. The specific application of Social Security 
and Medicare requirements can depend on the district’s applicable government employment coverage. 

It is important to distinguish between Form W-2 and Form 1099 reporting. These are generally alternative reporting 
methods based on the individual's employment classification. The district should not issue both forms for the same 
stipend simply because the payments are subject to payroll deductions. Accordingly, if the Board elects to continue the 
stipend, staff recommend confirming the appropriate payroll treatment with the district’s payroll provider and 
processing the compensation under the applicable payroll reporting requirements. 

FISCAL IMPACT: 

The current stipend represents an annual expenditure of $600 per Board member. The total annual cost will depend on 
the number of Board members receiving the stipend. If continued, the district will also incur applicable employer payroll 
tax expenses associated with processing the compensation through payroll. If discontinued, the district would realize 
savings equal to the stipend payments and associated employer payroll expenses. 

STAFF RECOMMENDATION: 

Staff is presenting this matter for Board discussion and direction. Either option is available to the Board, and the decision 
to continue or discontinue the stipend rests with the Board of Directors. If the Board elects to continue the stipend, staff 
recommends that the payments be administered through the district’s payroll system in accordance with applicable tax 
reporting and withholding requirements. 

PROPOSED BOARD MOTION FOR CONSIDERATION:  

Motion 1 – Discontinue the Stipend - 

"I move that the Board of Directors discontinue the existing $50 monthly stipend provided to members of the Seal Rock 
Water District Board of Directors, effective [date], and direct staff to discontinue future stipend payments." 

Motion 2 – Continue the Stipend - 

"I move that the Board of Directors continue the existing $50 monthly stipend provided to members of the Seal Rock 
Water District Board of Directors and direct staff to administer the payments through the district’s payroll system, 
including applicable payroll deductions, employer payroll taxes, and year-end Form W-2 reporting, in accordance with 
applicable federal and state requirements." 
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RECOMMENDED BOARD ACTION: 

Consider the annual Employee Appreciation Luncheon and authorize employee appreciation bonuses at the 
same level provided in previous years, consistent with the district’s adopted budget and longstanding Board 
practice. 

Background and Discussion: 

Each year, the Seal Rock Water District Board recognizes the contributions and dedication of District 
employees by hosting an annual Employee Appreciation Luncheon and providing each employee with an 
annual appreciation bonus. This has been a long-standing practice of the Board and an important opportunity 
to acknowledge the hard work, commitment, and professionalism of the employees who provide essential 
water services to the district’s customers. 

The district anticipates and budgets for this annual employee recognition expense within its personnel budget. 
Accordingly, the funds necessary to continue this practice have been incorporated into the district’s annual 
budget. 

Recommendation: 

Staff respectfully request that the Board continue its long-standing practice of recognizing employees through 
the annual Employee Appreciation Luncheon and authorizing employee appreciation bonuses at the same 
level provided in previous years. Continuing this tradition demonstrates the Board's appreciation for its 
employees and recognizes the important role they play in the district’s continued success and service to the 
community. 

Proposed Motion for consideration:  
 
“I move to approve the annual Employee Appreciation Luncheon and authorize employee appreciation 
bonuses at the same level provided in previous years, consistent with the District’s adopted budget and 
longstanding Board practice.” 

 
DATE ACTION REQUESTED: November 12, 2026 
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From: Renee Card  
Sent: Tuesday, October 27, 2026 3:40 PM 
To:  
Cc: Adam Denlinger <ADenlinger@srwd.org>; Brad Wynn <BWynn@srwd.org>; Brendi 
Hoch <BHoch@srwd.org>; Trish Karlsen <TKarlsen@srwd.org> 
Subject: RE: billing/water useage:  

 

Greetings , 

  

Thank you for reaching out to us regarding your high-water consumption for the 
August/September 2026 billing period.  We completely understand that seeing higher than 
expected water usage can be distressing, and we want to assure you that we have 
completed a thorough analysis of your account’s history and a physical meter inspection.  

  

Following our preliminary email acknowledgement sent to you on October 13, 2026, the 
District has completed its comprehensive review and billing audit regarding your water 
consumption from August 11 through September 10, 2026.  After extensive phone 
consultations with you, our field crew and billing team have conducted a definitive audit of 
your account data.  

  

To assist your review, I have attached a Multi-Year Summer Usage Chart and a 24-Month 
Monthly Comparison Chart directly from your account history.  The data clearly 
demonstrates two facts: 

1. Consistent Annual Cycles:  Annually your property’s usage follows a predictable 
curve – rising sharply during the July/August billing cycle and dropping significantly 
in autumn.  

2. The September 7th Hourly Spikes:  The specific hourly readings you noted (ranging 
from 103 to 214 gallons per hour) represent high volume water usage such as 
irrigation or external usage on your 9,000 sq. ft. lot.  A plumbing leak runs 24 hours a 
day and creates a flat, elevated baseline.  Your hourly data shows heavy bursts over 
an 8-hour period followed by periods of zero or low usage, ruling out an ongoing 
system leak.  We confirm that the readings are actual physical meter measurements 
transmitted by your meter, not portal estimates or equipment malfunctions.  



  

 

  

 

  

  

Our meter data confirms that the 17,181 gallons recorded is valid, actual measured water 
flow passing through your meter.  As shown on your September billing statement (which I 
have attached), the August meter reading was 608745 and the September reading was 
625926; which reflects 17181 gallons of usage.   The district utilizes a tiered rate 
structure.  Under this structure, water is billed at progressively higher rates as consumption 
crosses specific volume thresholds.  Your total usage spans 6 separate rate tiers in addition 
to the base rate.  

  



The customer portal is an informative tool designed to empower homeowners with their 
water usage statistics.  This information can be used for a variety of purposes - the most 
beneficial being the quick detection of leaks.  Depending on the settings utilized, the 
automated system triggers a leak alert whenever it detects use that is higher than 
normal.  Receiving an automated alert does not mean a homeowner has a leak, and this is 
where investigating the hourly data for zero or low usage over a 24-hour period can provide 
important detail into the water that is actually passing through your meter.  Regarding your 
note about a data gap: there is a 5-day window from September 10 through September 14 
where the portal has missing data.  This is a known issue to the district resulting from an 
external software vendor accidently deleting a block of portal data.  The issue was 
promptly found and resolved.  The physical mechanical dial inside your meter continued to 
spin and count every single gallon accurately.  

  

Water meters are finely calibrated mechanical instruments that naturally slow down with 
age.  However, to ensure meter accuracy, our field crew performed a comprehensive on-
site assessment at your property on October 21, 2026.  The meter was field-tested against 
an identical, factory-calibrated meter.  The results verified that your meter reported usage 
perfectly down to within 0.1 gallons, confirming its mechanical integrity.   

  

In accordance with District policy, because the usage data is verified as accurate and 
mechanical errors have been ruled out, the billing statement stands as valid and no billing 
adjustments will be issued.  While the balance stands as billed, we are happy to offer a 
payment arrangement for your balance, if needed.  Please contact our office if you would 
like to enroll your account.  

  

Regards, 

  

Renee Card 

Finance Manager 

Seal Rock Water District 

1037 NW Grebe Street 

Seal Rock, OR 97376-9773 



(541) 563- 3599 

 

Seal Rock Water District strives to be a high performance organization that provides 
exceptional customer service, promoting healthy lifestyles, enriching Seal Rock’s 
unique character at responsible rates. 
PUBLIC RECORDS LAW DISCLOSURE: This e-mail is subject to the State Records Retention 
Schedule and may be made available to the public. CONFIDENTIALITY NOTICE: This 
message is intended solely for the use of the individual and entity to whom it is addressed, 
and may contain information that is privileged, confidential, and exempt from disclosure 
under applicable state and federal laws. If you are not the addressee, or are not authorized 
to receive information for the intended addressee, you are hereby notified that you may not 
use, copy, distribute, or disclose to anyone this message or the information contained 
herein. If you have received this message in error, please advise the sender immediately by 
reply email and expunge this message. 

  

  

From: Renee Card <rcard@srwd.org> 
Sent: Tuesday, October 13, 2026 4:22 PM 
To:  
Subject: RE: billing/water useage:  

  

Hello , 

  

Thank you for your email regarding your water billing and consumption inquiry.  

  

The District has received your request and will review your account details.  Any relevant, 
available information will be shared with you once it becomes available.  Please note that 



our team reviews each inquiry based on standard district procedures and available data, 
and we are working to address your questions as thoroughly as possible.  

  

We appreciate your patience while we evaluate this matter.  

  

Best regards, 

  

Renee Card 

Finance Manager 

Seal Rock Water District 

1037 NW Grebe Street 

Seal Rock, OR 97376-9773 

(541) 563- 3599 

 

Seal Rock Water District strives to be a high performance organization that provides 
exceptional customer service, promoting healthy lifestyles, enriching Seal Rock’s 
unique character at responsible rates. 
PUBLIC RECORDS LAW DISCLOSURE: This e-mail is subject to the State Records Retention 
Schedule and may be made available to the public. CONFIDENTIALITY NOTICE: This 
message is intended solely for the use of the individual and entity to whom it is addressed, 
and may contain information that is privileged, confidential, and exempt from disclosure 
under applicable state and federal laws. If you are not the addressee, or are not authorized 
to receive information for the intended addressee, you are hereby notified that you may not 
use, copy, distribute, or disclose to anyone this message or the information contained 
herein. If you have received this message in error, please advise the sender immediately by 
reply email and expunge this message. 









